Request for Board of Commissioners’ Action

From: aye Hughes, County Administrator Date:  June 13,2019

Subject: AirEvac Item Number: VWork Session

The following is the information request from AirEVAC. The Board needs to decide how you
want to proceed with this proposal.

Employer Pay

Group Full Pay - Company purchases memberships for all employees - multi year (3, 5
&10) options available - employee retains membership when employment ends.

Group Full Pay (Census Plan) - Company purchases memberships for all employees - pricing and
employee count is audited annually - coverage will be tied to the census plan spreadsheet showing
employment status and the employee’s home address for household members - renewal year
pricing will be based off total employee count plus 50% of the growth over the past year -
company retains membership upon termination of employee.

Example: If a business has 90 employees in 2019, and upon renewal in 2020 they have 100, the
business would be charged for 105. Every renewing year the cost/rate will be calculated the
same. If the business experiences a loss of employee count in any audited year, the price will be
based on actual employee count.

Employee Pay

Payroll Deduct Plan - Is the same as the group full pay accept under this plan the business would
recoup the expense over a pre-determined number of pay periods.

Based on the company having between 3 - 149 employees, the membership fee would be $65 per
year per employee household for AirMedCare Network membership (emergent care) and $134 for
Fly-U-Home membership (non-emergent care) with a minimum of 3 employees participating.
Please refer to the pricing schedule below.

Term AMCN (emergent) FUH (non-emergent) Combo (AMCN + FUH)

1 Yr. $65.00 $134.00 $199.00
3Yr. $195.00 $402.00 $597.00
5Yr. $325.00 $670.00 $995.00
10 Yr. $650.00 $1,340.00 $1,990.00
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